Employee Benefits Survey

Technical Note

The Employee Benefits Survey (EBS) of the Bureau of
Labor Statistics (BLS) covers the incidence and character-
istics of employee benefit plans, and is conducted jointly
with the Bureau’s Employment Cost Index. The two sur-
veys cover all private-sector establishments (except farms
and private households) and State and local governments.

The survey covers full- and part-time employees in the
50 States and District of Columbia. However, industrial
and establishment size coverage of the EBS varies on a ro-
tating basis. In even-numbered reference years, EBS data
are collected for small private establishments (those em-
ploying fewer than 100 workers) and State and local gov-
ernments, regardless of employment size. In odd-numbered
years, data are collected for medium and large private es-
tablishments (those employing 100 workers or more).

Occupational groups

Within each surveyed establishment, data are collected
for a sample of all occupations in the establishment. The
occupations are selected randomly; the probability of any
occupation’s selection is related to its employment size rela-
tive to total employment in the surveyed establishment.

Benefit areas

BLS requests that surveyed establishments provide data
for the sample occupations’ work schedules and details of
plans in each of the following benefit areas: Paid holidays,
vacations, personal leave, funeral leave, military leave, sick
leave, jury-duty leave, and paid and unpaid family leave;
sickness and accident insurance; long-term disability in-
surance; medical, dental, and vision care; life insurance;
defined benefit pension plans; defined contribution plans;
flexible benefit plans; and reimbursement accounts.

Data are also collected on the incidence of the following
additional benefits: Severance pay, supplemental unemploy-
ment benefits, travel accident insurance, nonproduction cash
bonuses, child care, elder care, long-term care insurance,
wellness programs, recreation facilities, job-related and
nonjob-related educational assistance, employee assistance
programs, financial counseling, subsidized commuting,
sabbatical leave, stock option plans, stock purchase plans,
and cash profit-sharing plans.

Survey estimation methods

The survey design uses an estimator that assigns the in-
verse of each surveyed establishment’s probability of selec-
tion as a weight to its data. Three weight-adjustment fac-
tors are applied to the establishment data. The first factor is
introduced to account for establishment nonresponse and
the second for occupational nonresponse. A third
poststratification factor is introduced to adjust the estimated
employment totals to actual counts of the employment by
industry for the survey reference date.

There are two procedures used to adjust for missing data
from responding establishments. First, imputations for the
number of plan participants are made for cases in which
this number is not reported. Each of these participant val-
ues is imputed by selecting a similar plan from another es-
tablishment with similar employment in a similar industry,
The participation rate from this selected plan is then used
to approximate the number of participants for the plan that
is missing a participation value.

Second, imputations for plan provisions are made when
they are not available because of an establishment’s partial
response. These plan provisions are imputed by selecting
provisions from a plan from another establishment with
similar characteristics.

Regular publications

Estimates from the Employce Benefit Survey are pub-
lished in three bulletins: Employee Benefits in Small Pri-
vate Establishments, Employee Benefits in Medium and
Large Private Establishments, and Employee Benefits in
State and Local Governments.

To meet the needs of data users interested in specific ben-
efit topics, EBS data are used to prepare three series of short
publications: Understanding Employee Benefits is a popu-
larly written series of flyers covering benefits. Employee Ben-
efiis Briefs are one-page highlights of benefits topics. Issues
in Labor Statistics is a series of BLS occasional reports that
presents information of current interest.

More information may be obtained by writing the Em-
ployee Benefits Survey, Bureau of Labor Statistics, 2 Mas-
sachusetts Avenue, NE., Room 4160, Washington, DC
20212-0001. Public information is also available by tele-
phone at (202) 606-6222. World Wide Web access: http:/f
statsts.bls.gov
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Table B1. Percent of employees participating in selected leave beneflts by
private and public sectors and full-time and part-time status, 1993-94

Private Public " !
. All Ful-time | Part-time
Employee leave benefits employees enf;?;;as er:;z?eres employees | employees
Paid:
Holidays ........c.occvernicineninene 73 75 68 84 32
Vacations .. 77 80 60 88 37
Personal leave .....c..veevreennns 18 14 a5 20 8
Funeral leave ...... 56 56 58 64 24
Jury duty leave ... 67 63 88 76 34
Military leave ....... 33 27 69 40 9
Sick leave ........ 53 47 87 63 17
Family leave ... 2 2 4 3 1
Unpaid:
Family leave ... 54 48 a9 &0 34

Table B2. Average'! number of days provided each year? for full-time
participants In selected leave plans by private and public sectors, 1993-94

e | anOlarge | STl
Al Public Private private private
Ermployee leave benefits employees sector sector establish- establish-
employees | employeses ment ment
amployees employees
Paid:
HoHdays ....ccoeeemr e e 9.2 115 8.8 10.2 7.5
Vacations by minimum length
of service requirement
After 1 year ......ciiiinies 9.0 123 8.6 9.4 7.8
After 10 years ..... 1583 183 14.9 16.6 134
After 15 years ..... 16.9 203 16.4 18.8 143
After 20 years ..... 18.0 21.9 17.4 204 14.8
Personal leave ...... 29 3.0 29 3.1 286
Funeral leave ..... 3.2 a7 3.0 3.0 31
Military 1eave ........cccoeiieerinens 13.7 14.0 13.5 14.0 120
Unpaid:
Family loave ...........cccovveeenrnn. 95.2 1395 79.8 93.3 66.0
1 The average Is presentod for al coversd 2 Avorages relate to annual provisions for all
workers; averages exclude workers without the leave ftarms axcept for funeral leave, where leave is

provision.
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Table B3. Percent of full-time employees receiving pald holidays by number of
holidays provided each year, medium and large private establishments, 1993

N All Pl;t;::ehs:;coar:'al, Clerical and Blue-col!ar

umber of days employees | and related sales and service

employees employees | employees

Number with paid holidays (in
thousands) .....cceeieevereeceeeienncee 26,271 6,930 6,820 12,522
Total with paid holldays ................ 100 100 100 100
Under 5 days ................ 1 (") 1 2
5days ... 2 1 2 2
5.1 -59days ..... (") ] (" -

BdaYS ..ot 11 8 15 11
6.1-6.9days ... ") (] (" ("}
7 daYS e 8 6 9 8
7.1-7.9days e, ") ") (") ")
B days ..., 12 11 13 12
B.1-89days .......ccrveerrerccnenenns (") (") (") (")
9 daYS ciiiii e 11 10 12 11
9.1-9.9days .....ooeveeniieaeenne (") (" 1 (")
10 days oo rrineeran 21 23 20 21
10.1-10.9days ..oveeviececcrenccrnn 1 1 2 1
11days ... 16 21 14 14
11.1-11.9days oo {") (") 1 (")
12dayS . 7 9 6 5
12.1-12.9days . 1 1 ("} ("}
13dAYS .o 4 4 2 3
Over 13days .....ccoccceecenvrannrirens 4 2 2 6
Number of days not availabla .... (") (") " 1

1 Less than 0.5 parcent.

NOTE: Because of rounding, sums of individual

tems may not equal totals.

employses in this category.

Compensation and Working Conditions September 1996 78

Dash indicates no




Table B4. Percent of full-time employees receiving paid holidays by number of
holidays provided each year, small private establishments, 1994

Holid l All P:c;:;s;g:al. Clericlal and Bl:e-collar
oliday policy y sales and service
employees Z:? p:::yaet:g employees | employees
Number with paid holidays (in
thOUSANGAS) ..corvreerercrrraerirnenns 28,555 5,978 10,314 13,263
Total with paid holidays ................ 100 100 100 100
Under 5 days ........ooeeeeiniiiiiinns 7 2 5 1
BdaYS et nenaees 5 3 6 6
5.1-5.9days ... " (") (") (")
6days .....cocrueen 26 18 27 28
6.1- 6.9 days ... 1 1 1 1
7 8AYS o 16 16 14 18
7.1-7.9days ...covveeieiceees 1 2 1 1
8days ............ . 10 12 1 8
8.1-8.9days .. 1 1 1 "
gdays ... 8 12 10 5
9.1-9.9days .. 1 2 1 1
10 days ...oveen 10 13 9 8
10.1 - 10.9 days .. 1 1 (") ("
11 days ..oooveeneeee. 8 g 8 7
11.1-11.9 days .. 1 1 1 (")
12 days ... 2 2 2 2
12.1 - 12.9 days ..... (") - 4 -
13 days ..., 1 1 1 1
QOver 13days .......ccceemeinievrrenenns 1 3 1 1
Number of days not available ... 1 (") " 1

' Less than 0.5 percent,

NOTE: Because of rounding, sums of individual
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items may not equal totals.
employees In this category.

Dash indicates no




Table B5. Percent of full-time employees receiving paid holidays by number of
holidays provided each year, State and local governments, 1994

Al P;gier?;f;al, Clerical and Blue-collar

Holiday policy employees | and rel ate’d sales and service

amployees employees | employees

Number with paid holidays (in
thousands) -......oeeceivecvevisnnnne. 9,484 4,931 1,125 3,427
Total with paid holidays ................ 100 100 100 100
Under 5 days ............... 2 1 20 1
Sdays ... 1 1 1 1
5.1-5.9days ..... (" - ") -
6days ............. 2 1 10 2
7 days ............. 2 1 4 3
7.1-7.9days .. (" (") ("} ")
Bdays ..o 2 3 3 2
B.1-89days ......ccovvrevevvennne. 1 1 1 ("
9days ............. 6 7 2 6
9.1-9.9days .. " M - "
10 days ....cvevees 18 17 5 21
10.1 - 10.9 days ..... 1 1 3 1
11days ... 17 19 5 18
11.1-11.9days . 2 3 1 1
12days ................. 16 19 3 17
12.1-12.9 days .. 2 2 1 2
13 days ..., 13 12 5 17
Over 13 days ......... 14 12 35 10
Number of days not availabls .... " (") (") -

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual

items may not equal totals.

employees in this category.
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Table B6. Percent of full-time employees recelving paid vacations by number
of days provided for selected perlods of service, medium and large private

establishments, 1993

Vacation policy

All
employees

Professional,
{echnical,
and related
employees

Clerical and
sales
employees

Blue-collar
and service
employees

Number with paid vacations (in

thousands) ........cceeeeeeevsssssnnins 27,829 7.477 7,206 13,146

Total with paid vacations? ............ 100 100 100 100
Vacation days by mimimum
length-of-service

requirement2

After 1 year of service:
Under 5 days ....ccceveimcnnne
5days .o
Over 5 and under 10 days ....
10 dAYS .cvecrrirnsimriiisrerasnine
Over 10 and under 15 days ..
15days .o
Over 15 and under 20 days ..
20 days ......covcinniiiennninnee.
Over 20 and under 25 days ..
25 days .ooiveenseeerninnenniiens
Over 25 and under 30 days ..
30 days
Over 30 days ......oeeceecneucee.
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After 3 years of service:
Under 5 days .....cceevvvcennne (
S5days v,
Over 5 and under 10 days ....
10 daYSs ..oovenrrerrrnsseirresnaens
Over 10 and under 15 days ..
15 days .o,
Over 15 and under 20 days ..
20 Ay e e
Over 20 and under 25 days ..
25 days ...
Over 25 and under 30 days ..
B0days ..o
Over 30 days ......coccorvenreneenes
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After 5 years of service:
Under 5 days
L - O
Over 5 and under 10 days ...
10 days .oivciinineeiissssinnn
Over 10 and under 15 days ..
15 days ..o
Over 15 and under 20 days ..
20days .....oeceerecrrrersnnnnennnns
Qver 20 and under 25 days ..
25 days ..ot
Over 25 and under 30 days ..
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Ses footnotes at end of tabls.
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Table B6. Percent of full-time employees receiving paid vacations by number
of days provided for selected perlods of service, medium and large private
establishments, 1993 — Continued

Professional,
All technical,

employees | and related

employees

Clericatand | Blue-collar
sales and service
employees | employees

Vacation policy

Vacation days by mimimum
length-of-service
requirement?2

After 5 years of service:
B0 daYs ...
Over 30 days ........ccccvviiienneee
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After 10 years of service:
Under 5 days ..
5 days ..
Over 5 and under 10 days
10 days ....coceoniiicrcennsniierecnns
Over 10 and under 15 days ..
15 days ... .
Qver 15 and under 20 days -
20 days ..o,
Over 20 and under 25 days ..
25 dAYS ...ovveeeeee e
Over 25 and under 30 days .
30 days .. e
Over 30 days ........................
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After 15 years of service:
Under 5 days ....ccccovveveenenne,
5days ..
Over 5 and undar 10 days
10 0AYS ooeecerereieceereninsseieen
Over 10 and under 15 days -
15days ..ooeniiceeenea, Vereeraees
Over 15 and under 20 days ..
20 daYS .oiiiicrnres s
Qver 20 and under 25 days ..
25days ...
Over 25 and under 30 days -
30 days .........e.. -
Over 30 days
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After 20 years of service:

Under 5 days ..

5 days ..
Over 5 and under 10 days
10 0aYS ...ovvcvrrresmse e
Over 10 and under 15 days ..
15 days ..o,
Over 15 and under 20 days ..
20 days ..
Over 20 and under 25 days -
25 days ......vviimeierennnes
Over 25 and under 30 days ..
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Table B6. Percent of full-time employees receiving pald vacations by number
of days provided for selected periods of service, medium and large private

establishments, 1993 — Continued

Al Profassionial. | Glerical and | Blue-collar
Vacation policy employees | and related Bms?(l)ei o5 znlg ?gn;i::

employses pioy ploy

Vacation days by mimimum

length-of-service
requirement2

After 20 years of service:
30 days .oooeeierernere s 1 1 (") 1
Over 30 days ........ccrevemvrneenns 3 7 3 2

After 25 years of service:
Under 5 days .....cocoeeeeeenennnne (") (N (* *)
5QaYS oo i &) 1 2
Over 5 and under 10 days .... (%) - " &)
10 days ... 4 2 3 6
Over 10 and under 15 days .. () *) ) *)
15 daYS ..oovcmrrraeerrrenieins 13 7 13 18
Over 15 and under 20 days .. 1 1 () 1
20 days ..., 35 38 39 a3
Over 20 and under 25 days .. 2 3 2 2
25days .o 31 34 31 28
Ovar 25 and under 30 days .. 3 4 3 2
30 days ..non——— 5 5 4 5
Over 30 days .......cccccceviiisinns 4 8 3 2

After 30 years of service:*

Under 5 days ..o *) &) " ")
5days e e 1 (*) 1 2
Over 5 and under 10 days ... (%) - &) (%)
10 days ....ccovvveicivnrnsenneens 4 2 3 6
Over 10 and under 15 days .. (*) (%) (%) ()
15daYS oo 13 7 13 18
Over 15 and under 20 days .. 1 1 (*) 1
20 HRYS .o 34 35 38 32
Over 20 and under 25 days .. 2 3 2 2
25days .. 27 29 29 24
Over 25 and under 30 days .. 3 4 3 2
30days ..o 9 10 7 9
Over 30 days 5 8 4 3

1 Employaes receiving no paid vacations In
their early years of service are included in the
overall percentage of workers provided paid
vacations; however, they are disregarded in
computing the distributions by length of service up
to the semvice period at which they becoma eligible
for gacallons.

Employees either are granted a specific
number of days after complstion of the indicated
length of service, or accrue days during the next
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t2-month period. The total number of days are
assumed available for use immediately upon
completion of the described length-of-service
interval.

3 Less than 0.5 percent.

Provisions wera virtually the same after

longer years of service.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
employeas in this catagory.




Table B7. Percent of full-time employees receiving paid vacations by number
ot days provided for selected periods of service, small private establishments,
1994

Professional, N
Vacation policy em f;ll 065 at:gr::ig?el'd Cleggz:sand :rligesg?\lr:zre
ploy ampioyess smployees | employees
Number with paid vacations (in
thousands) ... 3,611 6,075 10,840 14,696
Total with paid vacations? ........... 100 100 100 100
Vacation days by mimimum
langth-of-service
requirements?
After 1 year of service:
Under 5 days ....cccovnnverraneas 1 1 1 1
B UAYS vt 50 29 46 62
Over 5 and under 10 days ... 2 2 1 3
10 days .ooovneiinnsrernniaeiie 36 50 44 25
Over 10 and under 15 days .. 3 6 4 2
15 days .o 2 6 1 1
Over 15 and under 20 days .. 1 1 1 (%)
20 dAYS covvverveneerersisenneniinees 1 2 1 (%)
Ovar20days ......cocvveerienn 1 3 1 1
After 3 years of service:
Under 5 days .....coeeveeeses {(*) 1 (%) (?)
5days oomisneee i 15 6 12 22
Over 5 and under 10 days .... 3 3 2 5
10 daYS i 66 63 75 61
Over 10 and under 15 days .. 4 7 5 3
15 daYS wooreeecriimnrnrrerrenencis 6 i1 4 5
Over 15 and under 20 days .. 1 2 1 (%)
20 0AYS ..ovvvvereneerceniireniiises 1 3 1 (*)
Over 20 days 1 4 1 1
After 5 years of service:
Under 5 days ... (*) 1 () (%)
5days ..o 1 5 8 15
Over 5 and under 10 days .... 2 3 1 3
10 AAYS oorereririresmins s 50 39 52 53
Over 10 and under 15 days .. 4 5 4 4
15 QAYS cuoveererersesreemeermsiionns 27 36 30 22
Over 15 and under 20 days .. 1 2 1 &)
20 days ...oceveen i 2 4 2 1
Over 20 days ... 2 & 1 1
After 10 years of service:
Under 5 days ... (*) 1 (*) ()
5days ... 10 4 8 14
Over 5 and under 10 days ... 1 1 (*) 1
10 QAYS oo rrevsrreeeeneneens 26 16 26 30
Over 10 and under 15 days .. 3 4 2 2
15days ..oovevermren s 44 46 48 40
Over 15 and under 20 days .. 3 4 2 3
20 GAYS ..oooeemrrreeeeereneaseresecnas 10 17 10 6

Sea footnotes at end of table.
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Table B7. Percent of full-time employees receiving paid vacations by number
of days provided for selected periods of service, small private establishments,
1994 -— Contlnued

Professional,
All technical,

employees | and related

employees

Clerical and | Blue-cotlar
sales and service
employees | employees

Vacation policy

Vagation days by mimimum
length-of-service
requirements2

After 10 years of service:
Over 20 days ........ccvuvnns 3 8 2 2

After 15 years of service:
Under 5 days .......cceniseeres
5days ..o
Over 5 and under 10 days ....
10 days .ecnmeecimeceicaes
Over 10 and under 15 days ..
15days ..,
Over 15 and under 20 days ..
20days e
Over 20 and under 25 days ..
25 days .o
Over 25 days
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After 20 years of sarvice:
Under 5 days .......ccounmmmnninnns
5days .
Over 5 and under 10 days ....
10 days ...
Over 10 and under 15 days ..
15 08YS ..ovcvrrene e crrnsessnsinnsn
Over 15 and under 20 days ..
20 days ....ccoceniiinisneinnan
Over 20 and under 25 days ..
25daYS$ .
Over 25 days ...
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After 25 years of service:
Under 5 days
5days ..o
Over 5 and under 10 days ....
10 days ....ccocveervenniinennennens 2
Over 10 and under 15 days ..
15 days .o 2
Over 15 and under 20 days .,
20 dAYS .ovreeeerreeeenicnreeeceneniens
Ovar 20 and under 25 days .,
25 days .ceciiirnennae
Over 25 and under 30 days ..
30 days oo
Over 30 days .....cecvoveereeeenn
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See footnotes at end of table.
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Table B7. Percent of full-time employees receiving paid vacations by number
of days provided for selected periods of service, small private establishments,

1994 — Continued

v Al Prt‘;f:hsr‘?i':;:al' Cle:alcal and Blge-collar
acation policy y es and service
employess grr;c‘ip:glyaat:: employees | employees
Vacation days by mimimum
length-of-service
requirements2
After 30 years of service:4
5days ..cccovvemrnernreennsennne 10 4 8 14
Over 5 and under 10 days .... 1 1 %) 1
10days ......ccocveeniiicnncinnnne 24 14 24 27
Over 10 and under 15 days .. 1 2 2 1
15days e 28 32 28 27
Over 15 and under 20 days .. 2 2 2 1
20 days ..o reeeernane 21 27 24 16
Over 20 and under 25 days .. 2 3 1 2
25 days ..o eereens 7 7 8 5
Over 25 and under 30 days .. (*) 1 (*) (%)
30 days ............ 2 4 1 1
Over 30 days 2 2 1 1

1 Employees receiving no paid vacations in
their early years of service are included in the
overall parcentaga of workers provided paid
vacations; however, they are disregarded in
computing the distributions by length of service up
1o the service perlod at which they become eligible
for éracations.

Employees either are granted a spacific
number of days aftar completion of the indicated
length of service, or accrue days during the next

12-month period. The total number of days are
assumed available for use immediately upon
completion of the described length-of-service
interval.

3 Less than 0.5 percent.

Provisions were virtually the same after

longer years of service.

NOTE: Because of rounding, sums of individual
items may not equal fotals. Dash indicates no
emplcyees In this category.
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Tabie B8. Percent of full-time employees receiving paid vacations
by number of days provided for selected periods of service, State
and local governments, 1994

White-collar
Vacation policy Al employees, fr:gesgl?\:l!g;
employees except employees
teachers
Number with paid vacations (in
Hhousands) .........ccceeeeenercrnnece 8,504 4,777 3,414
Total with paid vacations? ............ 100 100 100
Vacation days by mimimum
length-of-service
requirements2
After 1 year of service:
Under 5 days .....c..ccceeeeeecene () {(*) (*)
Bdays et 6 4 9
Over 5 and under 10 days .... 3 3 3
10 BaYS i 35 29 41
Over 10 and under 15 days .. 34 a7 32
15 days ..ovverenrmnene 9 12 4
Qver 15 and under 20 days .. 2 2 1
20 days ... 4 4 4
Over 20 and under 25 days .. 5 5 3
L L TR 1 (%) 1
Over 25 and under 30 days .. 1 1 1
A0 days ....ceevei s (*) (%) (")
Over 30 days ........ccoveervenenn (%) (%) )
Aftor 3 years of service:
Under 5 days (%) - (*)
5days ..ot 2 2 1
Over 5 and under 10 days .... 1 i 1
10 days ..o 32 25 42
Over 10 and under 15 days .. 30 29 29
15 daYS coooveeeee e 17 22 10
Over 15 and under 20 days .. 6 7 4
20 days ..o, 5 6 4
Over 20 and under 25 days .. 5 5 4
25 daYS ..o 1 *) 1
Over 25 and under 30 days .. 2 1 2
30 days ........... (%) (%) (*)
Over 30 days (%) 1 (%)
After 5 years of service:
L (?) (%) 1
Over § and under 10 days .... 1 1 1
10.days ..vvivinrvncernrenenrane 17 13 23
Over 10 and under 15 days .. 17 17 15
15 days .. 3 32 31
Over 15 and under 20 days - 17 19 15
20days ... 7 8 5
Over 20 and under 25 days .. 6 7 4
25 days .. 1 (%) 1
Over 25 and under 30 days . 1 1 2
30 days .. e 1 1 1

See footnotes at end of table.
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Table B8. Percent of full-time employees receiving paid vacations
by number of days provided for selected periods of service, State
and local governments, 1994 — Continued

Seas footnotes at end of table,

White-collar
Blue-collar
. . All employees, .
Vacation policy employees axcept aenr: f: n::se
teachers ploy
Vacation days by mimimum
length-of-service
requirements2
After 5 years of service:
Over 30 days .....cccuevevereernnne 1 1 1
After 10 years of service:
Under 5 days ...... reverressrateeen (%) (%) %)
5 days ... (*) (*) 1
Over 5 and under 10 days (%) (%) 1
10 days .. 4 3 5
Over 10 and under 15 days “ 2 2 3
15days ..cooccreeeecrirrnenn 27 27 3
Over 15 and under 20 days .. 26 a0 17
20days ..o 21 20 23
Over 20 and under 25 days .. 10 9 10
25 days ... mmnsinienennnnee. 3 3 3
Over 25 and under 30 days .. 4 3 4
30days oo (*) {*) %)
Over 30 days ........cocevvrnrerns 2 2 2
After 15 years of service:
Under 5 days .........cceueee..e. (?) (%) (3)
5days . (?) (*) 1
Ovaer 5 and under 10 days .... (*) - (")
10 days .o, 3 2 4
Over 10 and under 15 days .. 1 1 1
15days e 10 8 13
Over 15 and under 20 days .. 20 21 17
20 9aYS ..o rernane 28 29 27
Over 20 and under 25 days .. 23 24 21
25days ... 4 3 6
Over 25 and under 30 days .. 7 7 7
30 JAYS cuorvoemeeeee s 1 1 1
Over 30 days 4 5 2
After 20 years of service:
Under 5 days .......ccccovveevneen (%) (*) (*)
5days .. () (%) 1
Over 5 and under 10 days .... *) - (%)
10days .....ceceeinceccrrrnriirennns 3 2 3
Over 10 and under 15 days .. 1 1 1
15days .....cveeer s 5 5 ]
Over 15 and under 20 days .. 5 6 5
20 days .o 23 23 26
Over 20 and under 25 days .. 34 40 23
25days et 12 8 18
Over 25 and under 30 days .. 10 g 13
30 days ..o 2 2 1
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Table B8. Percent of full-time employees recelving pald vacations
by number of days provided for selected periods of service, State
and local governments, 1994 — Continued

White-collar
Vacation policy f\ll employess, e?r:;es:?\.lrliz;
employees except employees
teachers
Vacation days by mimimum
length-of-service
requirements2

After 20 years of service:
Over 30 days .....oowomienn 4 5 3

After 25 years of service:
Under S days ........ceeeesenenne (*) (*) (*)
LY\ (%) (*} 1
Over 5 and under 10 days .... (%) - (%)
10days ... 3 2 3
Over 10 and under 15 days .. 1 1 1
15days ..o 5 5 6
Over 15 and under 20 days .. 4 4 4
20 days ..., 19 18 21
Over 20 and under 25 days .. 31 a5 21
25days .. 14 13 17
Over 25 and under 30 days .. 13 12 15
30 daYS .vcorreernrrraerereesrraaens 5 5 7
Over 30 days ... 4 5 3

After 30 years of service:4
Under 5 days ......cecemereerens () (%) (%)
5.days .vcerrrienninrrressersisarenes (%) (*) 1
Ovaer 5 and under 10 days .... (*) - (*)
10days ... 3 2 3
Over 10 and under 15 days .. 1 1 1
15days .o 5 5 6
Over 15 and under 20 days .. 4 4 4
20days ..o e 19 18 21
Over 20 and under 25 days .. 30 34 20
25 0AYS corvrrerirreerranrenirenninnes 13 12 15
Over 25 and under 30 days .. 14 13 15
30 days .......... .- 7 5 9
Over 30 days 4 6 3

1 Employaes receiving no  paid The total number of days are assumed

vacations in their early years of service are
included in the overall percentage of
workers provided paid vacations; however,
they are disregarded in computing the
distributions by length of service up to the
service period at which they become
aligé'ble for vacations.

Employees either are granted a
spacific number of days after completion of
the indicated length ol service, or accrue
days during the next i2-month period.
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avallable for use Iimmediately upon
completion of the described
length-of-service interval.

Less than 0.5 parcent.

Provisions were virtually the same
after longer years of service.

NOTE: Because of rounding, sums of
individual i{tems may not equal totals.
Dash indicates no employees in this
category.




Table B9. Percent of full-time employees receiving paid personal leave by
number of days provided each year, medium and large private establishments,

1993
Professional, | o icaj and | Blue-collar
Al technical sales and service
Number of days '
employees i’::p:g:ggg employees | employees
Number with perscnal paid leave
(in thousands) ...........ccoceeinins 6,080 2,057 2,270 1,764
Total with perscnal paid leave ...... 100 100 100 100
1 day ..... i2 13 11 14
2 days ... 32 26 a8 31
3 days .. 18 17 ig i8
4 days ... 17 17 15 19
5 days ..coeerniens 9 11 7 9
More than 5 days .......... 5 5 5 6
No maximum specified! ..... 6 10 6 2
Varies by length of service? ....... 7 4 J 1
Number of days not available .... (] (%) (%) (%)
Average days peryeard ............... 3.0 3.0 3.0 3.0
1 Pparsonal leave provided as neadad. 4 Data are rounded to the nearast day.
< Tha maximum number of days provided was NOTE: Because of rounding, sums of individual

included in the distribution of personal leave days.

3 Less than 0.5 percent.

items may not equal totals.

Table B10. Percent of full-time employees receiving pald personal leave by
number of days provided each year, small private establishments, 1994

Al P';gf:::if;al' Clerical and | Blue-collar
Number of days employess | and relate‘d sales and service
employees employees | employoes
Number with personal paid leave
{in thousands) .......ccorvrveeeeiecns 4,557 1,408 1,924 1,225
Total with personal paid leave ...... 100 100 100 100
1dAY et 13 1 1 17
2 days ... . 37 40 43 27
3days ... 18 20 16 20
4 days ... 5 4 6 3
Sdays ....ccoceiinenne. 9 6 9 12
More than 5 days .........cceeeuennne 2 1 3 1
No maximum specified? ............ 16 18 12 19
Varies by length of service? ....... 6 4 8 5
Number of days not available .... (3) - 1 (%)
Average days per ysar ............... 26 25 27 27

1 Personal leave provided as needed.

The maximum number of days provided was
included in the distribution of personal leave days.

3 Less than 0.5 percent.

NOTE: Because ol rounding, sums of individuai

items may not equal totals.

employess in this category.
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Dash indicates no




Table B11. Percent of full-time employees receiving pald perscnal leave by
number of days provided each year, State and local government
establishments, 1994

Al Prtgfcehs:iig;al, Clerical and | Blue-collar
Number of days ! sales and service
employees | and related
employees employees | employees
Number with parsonal paid leave
(in thousands) ........cceereveenines 4,886 1,718 1,990 1,178
Total with personal paid leave ...... 100 100 100 100
1.dAY worvirrrevenrrernresessessensesesssssnees 10 12 9 8
2 days ... k<] | 21 47 20
3days ... 31 34 28 3
4 days ... 13 15 5 23
5days ..ocureeene 10 15 5 13
More than 5 days ............. 3 2 4 4
No maximum spacified! ............ 1 {2) 2 1
Varies by length of service3 ....... 7 11 3 7
Number of days not available .... 1 (%) 1 ()
Average days peryear ................ 3.0 3.1 2.8 3.2
1 Personal ieave provided as needed. included in the distribution of personal leave days.
2 Less than 0.5 percent. NOTE: Because of rounding, sums of individual
The maximum number of days provided was itams may not equal totals.
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Table B12. Percent of eligible full-time employees receiving unpaid matemity
leave'! by maximum duration of benefits, medium and large private
establishments, 1993

Protessional, .
bura Aigligible | technical, | Cericaland | Blue-collar
uration employess | and related sales and service
employees employees | employees
Number with unpaid matemity
leave (in thousands) .............. 17,358 4,871 4,31 8,116
Total with unpaid matemity leave 100 100 100 100
Under 1 month ... 1 1 1 1
1mMONth e e 1 2 1 {2)
Over 1 but under 2 months ....... 13 10 1" 15
2MONthS ...t ereseseeneeees 1 1 (%) 1
Over 2 but under 3 months ....... 36 a3 k)| 40
ImMONths ..o 5 5 5 4
Over 3 but under 4 months ....... 3 4 2 2
4 mMONthS ..o 6 6 9 5
Over 4 but under 5 months ....... 12 13 15 9
EMONThS .vvceeericiceecec e, 2 (%) 1 4
Ovar 5 but under 6 months ....... 1 1 2 1
iR galely )T S 8 10 9 L+
Over 6 but under 9 months ....... 3 3 1 4
Imonths .....ccooeeeveeereeie e (%) (%) 1 (%)
Over 9 but under 12 months ..... {2) (%) (%) (%)
12 MONthS .....eeeveaevrieiiien e 8 8 9 7
Over 12 but under 24 months ... (%) 1 {?) (%)
24 Months .o (%) (2) - {?)
Over 24 months ..........ccceeueec... 1 2 1 (%)
Average momths .......cccccoecereanan, 4.3 4.9 43 3.9
1 Includes only plans that allowed a fixed NOTE: Because of rounding, sums of individua!
number of unpald leave days. items may not equal tolals. Dash indicates no
2 Less than 0.5 percent. employess in this category.
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Table B13. Percent of eligible full-time employees recelving unpaid paternity
leave' by maximum duration of benefits, medium and large private
establishments, 1993

Professional, .
. All ligible | technical, | Ceical and | Blue-collar
Duration employess | and related sales and service
employees employees | employees
Number with unpaid paternity
leave {in thousands) .............. 15,111 4,230 3,752 7,129
Total with unpaid patemity leave .. 100 100 100 100
Under 1 month .....coecinienninennnns 2 1 2 2
1 MONtH e 1 1 1 (%)
Over 1 but under 2 months ....... 9 6 9 12
2 MOMS «ovviververeesrescernnenssscennes (%) (*) (%) (%)
Over 2 but under 3 months ....... 40 39 35 44
Amonths ... 4 4 4 5
Over 3 but under 4 months ....... 3 4 3 2
4 MONENS L1merereeerecrrees s 7 7 10 6
Over 4 but under 5 months ....... 12 14 16 9
SEMONNS ..ovvirirei v resaanins 2 (%) (%) 4
Over 5 but under 6 months ....... 1 1 2 1
6 mMOnths ... 7 9 9 5
Over 6§ but under 9 months ....... 2 1 1 3
G MONAS e ceresersbsnnens {2) (%) 1 (?)
Over 9 but under 12 months ..... (%) - (%) -
12 MOMhS Lo e 8 9 9 6
Over 12 but under 24 months ... (%) 1 (%) (%)
24 MONthS ..ooeivicriinsrerierrenanes (%) (%) - (%)
Over 24 Months ....eecrmenieenee 1 2 1 (%)
Average months .......eemeeene. 43 5.1 43 3.8
! Includes only plans that allowed a fixed NOTE: Because of rounding, sums of individual
number of unpaid leave days. items may not equal totals. Dash indicates no
2 Less than 0.5 percent. employees in this category.
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Table B14. Percent of full-time employees receiving unpaid famlly leave by
duratlon of benefits, small private establishments, 1994

Al Prtc;::a:r?iiggal, Clerical and | Blue-collar
Duration y sales and service
employees 2';?'):2;3;22 employees | employees
Number with unpaid family leave
{in thousands) ........c.cececeevreeee 17,018 3,515 5,812 7,691
Total with unpaid family leave ...... 100 100 100 100
4 weeks and under ................... 1 (") 1 1
Over 4 but under 8 weeks ........ 4 3 2 5
BWEBKS oo 2 3 2 2
Over 8 but under 12 weeks ...... 1 (") ") 1
12 WBEBKS .ocvveiiiiceeecccecenrrreniis 79 76 79 81
Over 12 but under 16 weeks .... 4 6 5 2
16 Weeks ....covevveevcercer s, 1 1 1 1
Over 16 but under 26 weeks .... 3 5 4 2
26 WaBkS ..o, 3 3 2 3
Over 26 but under 52 weeks ... (" (") 1 (")
52 WeBKS ..cvvvrerrcreee e 1 1 1 1
Over 52 weeks . 1 1 (") 1
Vares? ... 2 1 3 1
Average weeks ..., 13,2 13.8 13.0 13.0
! Less than 0.5 percant. leave weeks.

The maximum number of weeks availabla
was Included in the distibution of unpaid family

NOTE: Because of rounding, sums of individual

items may not equal totals.

Compensarion and Working Conditions September 1996 94




Table B15. Percent of full-time employees recelving unpaid family leave by
duration of benetits, State and local governments, 1994

All P;zge:r::?;al, CIe;';IaI and Blge-collar
Duration ! es and service
employaes i:-.dp:glyaet:g employees | employees
Number with unpaid family leave
{in thousands) ........ccccearerennens 11,983 5,312 3,268 3,383
Total with unpaid family leave ...... 100 100 - 100 100
Under 12 weeks ............covuivannn 1 1 1 1
12 WEBKS .ooeeiiiiiimmrrrrnrerarnanneees 67 64 72 68
Over 12 but under 16 weeks ... 1 ") 1 1
16 WOBKS .oocceeerecerrererecn i 1 1 1 (")
Over 16 but under 20 weeks .... 2 3 " 3
20 WBBKS ...occemrrerererreresiteneeans ") " " -
Over 20 but under 24 weeks ..., ") ") - -
24 WABKS ....oocoiiriiininiinivnrenenas M 1 ("} ")
Over 24 but under 28 weeks .... 5 7 1 4
Over 28 but under 32 weeks ... 2 4 (" 1
Over 32 but under 48 weeks .... 2 2 4 1
Over 48 but under 96 weeks .... 13 14 14 12
Over 96 Waeks .........ccunviriinns 5 4 5 7
VAABSZ ...voeeeeeeicerersse s crsesens 6 6 6 5
Average Weoaks .....eeerivennenneas 27.9 27.2 25.4 314
! Less than 0.5 percant. NOTE: Because of rounding, sums of individual
The maximum number of weeks available [ters may not equat totals. Dash Indicates no
was included in tha distribution of unpaid family amployees In this category.
leave weeks.
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Table B16. Percent of full-time employees by sick leave provision provided at
selected periods of service, medium and large private establishments, 1993

Skl ot Al P;(;Larfrfi::oar:a}' C!ariclal and Bige-col!a;
ick leave policy ' sales and servic
employees Ee"r‘r‘:jpll'::?et:: employees | employees
Number provided annual sick
leave (in thousands) .............. 18,627 6,582 5,882 6,163
Total provided annual sick leavel 100 100 100 100
Sick leave days by mimimum
length-of-service
requiremant2
After 1 year of service;
Under 5 days ..........cceeeeueee, L 2 3 12
5 and under 10 days ............. 41 30 48 45
10 and under 15 days ........... 37 49 32 31
15 and under 30 days ........... 8 10 10 5
30 and under 60 days ........... 2 3 1 1
60 and under 120 days ......... 1 2 1 1
120 and under 180 days ....... 1 2 1 1
180 days or more ... (%) 1 {*) {*)
After 5 years of service:
Under S days ....................... 5 2 3 10
5 and under 10 days ............. 33 27 44 45
10 and under 15 days ........... 36 46 32 30
15 and under 30 days ........... 5 7 5 4
30 and under 60 days ........... 5 6 4 4
60 and under 120 days ......... 5 6 8 3
120 and under 180 days ....... 2 4 2 2
180 days or more ................. (%) 1 *) {(*)
After 10 years of service:
Under 5 days ........................ 5 2 3 10
5 and under 10 days ............. 39 27 43 45
10 and under 15 days ........... 36 45 32 30
15 and under 30 days .... 4 7 4 2
30 and under 60 days ........... 4 4 5 3
60 and under 120 days ......... 7 7 8 &
120 and under 180 days ....... 3 6 2 2
180 days or more .................. 1 1 1 (*)
After 15 years of service:
Under 5 days .......cooceeeeenane 5 2 3 9
5 and under 10 days ............. 39 27 43 46
10 and under 15 days ..., 35 45 31 30
15 and under 30 days ........... 5 7 5 3
30 and under 60 days ........... 3 2 4 3
60 and under 120 days ......... 6 7 6 5
120 and under 180 days ....... 5 8 4 3
180 days or more .................. 1 1 2 (?}
After 20 years of service:
Under 5 days .......ceeeennneneeee. 5 2 3 9

Sea footnotes at end of table.
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Table B16. Percent of full-time employees by slck leave provision provided at
selected periods of service, medium and large private establishments, 1993 —

Continued

Sick lsave policy? Al

employees

Professional,
technical,
and relatad
employees

Blue-coliar
and service
employees

Clerical and
sales
employees

Sick leave days by mimimum
length-of-service
requirement?

After 20 years of service:
5 and under 10 days ...
10 and under 15 days ...........
15 and under 30 days ..........
30 and under 60 days ...........
60 and under 120 days .........
120 and under 180 days .......
180 days of MOoTe ......ccoovreees

After 25 years of service:4
Under 5 days ........cee.
5 and under 10 days ...
10 and under 15 days ....
15 and under 30 days ....
30 and under 60 days ....
60 and under 120 days .........
120 and under 180 days .......
180 days Of More ...

]
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=]
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1 Employess recelving partial pay only or no
sick leave In their early years of service were
included in the overall percentage of workers
provided sick leave; however, they are disregarded
in computing the distributions by length of service
up to the service period at which they becomse
eli%ble for full sick leave pay.

Employees either are granted a specific
number of days after completion of the indicated
length of service, or accrue days during the next
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12-month period. The total number of days are
assumed available for use immediately upon
completion of the described length-of-service
interval.

3 |ass than 0.5 parcent,

Provisions were virtually the samse after

longer years of service.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
employess in this category.




Table B17. Percent of full-time employees by sick leave provision provided at
selected periods of service, small private establishments, 1994

Professional,

A Clerical and | Blue-collar
Sick ieave policy! om ﬁ;" o5 ;,?g':g;':za sales and service
ploy! amployaes | @mPloyees | employees
Number provided annual sick
leave {in thousands) ............... 15,286 3,678 5,997 5,611
Total provided annual sick laave! 100 100 100 100
Sick leave days by mimimum
length-of-service
requirement2
After 1 year of service:
Under S days ..........cormviereees 13 7 11 17
5 and under 10 days ............ 56 50 62 53
10 and under 15 days ........... 25 34 21 23
15 and under 30 days ........... 2 5 2 1
30 and under 60 days ........... 1 2 2 1
60 and under 120 days ......... (?) (%) (?) (%)
120 and under 180 days ....... 1 (*) (*) 1
After 5 years of service:
Under5days .....cccoeomuecevee 11 6 10 16
S and under 10 days ............ 55 49 &1 53
10 and under 15 days .......... 25 33 21 24
15 and under 30 days ..... 3 4 2 2
30 and under 60 days ........... 2 4 2 1
60 and under 120 days ......... 2 2 3 1
120 and under 180 days ....... 1 1 (%) 1
180 days of More ..........ceeeees () (%) (*) -
After 10 years of service:
UnderSdays ......cccovveennne. i1 6 10 15
5 and under 10 days .... 53 49 59 50
10 and under 15 days ..... 26 33 22 25
15 and under 30 days ........... 3 5 3 3
30 and under 60 days ........... 1 3 1 1
60 and under 120 days ......... 2 3 2 2
120 and under 180 days ....... 1 1 1 1
180 days or more .....cc.ccovue (%) (%) (%) -
After 15 years of senvice:
Under5days ......cccccomreeenness 11 6 10 15
5 and under 10 days .... 53 49 59 50
10 and under 15 days .. . 25 33 20 24
15 and under 30 days ........... 4 5 5 4
30 and under 60 days ........... 1 3 1 1
60 and under 120 days ......... 2 2 2 1
120 and under 180 days ....... 2 2 2 2
180 days Or more ......cov.e..n... (*) (%) 1 -
After 20 years of service;
Under 5 days ..........ccoienea. 11 6 10 15
5 and under 10 days ............. 53 49 59 50
10 and under 15 days ........... 25 33 20 24

See fooinctes at end of table.
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Table B17. Percent of full-time employees by sick leave provision provided at
selected periods of service, small private establishments, 1994 — Continued

S o Al PrtzLer:'a;?;al, Clericlal and Blléa-collar
ick laave policy y sales and service
employees 2’::&2?;:2 employees | employees
Sick leava days by mimirnum
length-of-service
requirement?
After 20 years of service:
15 and under 30 days ........... 4 5 5 4
30 and under 60 days ........... 1 2 1 1
60 and under 120 days ......... 1 2 2 (*)
120 and under 180 days ....... 2 2 2 3
180 days or More ......cccceee-e. %) *) 1 -
After 25 years of service:4
Under 5 days .......cccoeerieienens 11 6 20 15
5 and under 10 days .... 53 48 59 50
10 and under 15 days .. 25 33 20 24
15 and under 30 days .. 4 5 5 4
30 and under 60 days ..... 1 2 1 1
60 and under 120 days ... 1 1 2 (%}
120 and under 180 days ....... 3 3 2 3
180 days or more ... (%) (*) 1 (*)

1 Employees receiving partlal pay only or no
sick leave in their early years of service were
included in the overall percentage of workers
provided sick leave; however, they are disregarded
in computing the distributions by length of service
up to the service period at which they become
eligible tor full sick leave pay.

Employeas either are granted a specific
number of days after completion of the indicated
length of service, or accrue days during the next
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t2-month period. The total number of days are
assumed available for vse immediately upon
completion of the described length-of-service
interval.

3 | ess than 0.5 percent.

Provisions were virtually the same after

longer years of service.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
employess In this category.




Table B18. Percent of full-time employees by sick leave provision provided at
selected periods of service, State and local governments, 1994

Professional, .
Sick leave policyl em f‘" ces ;:g'::}:?;h Clegaclaelsand g:ges:?\:::;
ploy omployass | SMPloyees | employees
Number provided annual sick
leave {in thousands) ............... 11,880 5,253 3,237 3,390
Total provided annual sick leaval 100 100 100 100
Sick leave days by mimimum
length-of-service
requirement2
After 1 yoar of service:
Under 5 days .......cccoevenen, (%) - - (%)
5 and under 10 days ............. 9 8 10 9
10 and under 15 days ........... 72 73 66 76
15 and under 30 days ........... 18 19 20 14
30 and under 60 days ........... 1 (%) 4 (*)
60 days Or more .........ccceenne (*) (*) (%) (*)
After 5 years of service:
Undar 5 days ........cceeeevcrenne (?) - - (%)
5 and under 10 days ..... 8 7 10 8
10 and under 15 days ... 70 72 63 74
15 and under 30 days ... 20 20 22 17
30 and under 60 days ........... 1 (?) 4 (%)
60 days or Mmors ......ceeeunee. (*} (%) (%) (%)
After 10 years of sarvice:
Under 5 days ...........cccvnveennn. (?) - - )
5 and under 10 days ..... 8 7 10 8
10 and under 15 days ... 68 70 63 Il
15 and under 30 days ... 21 22 22 19
30 and under 60 days ........... 1 (*) 4 (*)
60 days or more ...........coeee. (*) (%) (?) (%)
After 15 years of service;
Under 5 days ......cccoceeereeeeenens (*) - - (%)
5 and under 10 days ............. 8 7 10 8
10 and under 15 days .... 68 70 83 71
15 and under 30 days .... 21 22 22 19
30 and under 60 days ........... 1 (%) 4 -
60 days ormore .......cccceun.... (*) (*) (*) 1
After 20 yoars of service:4
Under 5 days ..........ccovuernerne (%) - - &)
S and under 10 days .. 8 7 10 8
10 and under 15 days ........... 68 70 63 71
15 and under 30 days .........., 21 22 22 19
30 and under 60 days ........... 1 1 4 (?)
60 days or more ..............eeu.. (*) (*) () 1

1 Employees receiving partial pay only or no
sick leave in their early years of service were
included in tha overall percentage of workers
provided sick leave; however, they ars disregarded
In computing the distributions by fength of service
up to the service period at which they become
aligé'ble far tull sick leave pay.

Employees either are granted a speciiic
number of days after completion of the indicated
length of service, or accrue days during the next

12-month period. The total number of days are
assumed available for use immediately upon
completion of the described Ilength-of-service
interval.

3 Less than 0.5 percent.

Provislons were virtually the same after

longer years of service,

NOTE: Bacause of rounding, sums of Individual
items may not equal fotals. Dash indicates no
employees in this category.
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